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About Jendamark JeNDAmARK

¢ Pune-based Jendamark India serves Jendamark customers in Asia
with its state-of-the-art manufacturing facility. Jendamark India
supplies the booming Indian automotive sector and also
specializes in tooling for the aerospace industry. Working closely
with South Africa, the Indian entity delivers the same high-
quality, cost-effective automation solutions customers have come
to expect from the Jendamark brand.
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Revised Corporate Social Responsibility (CSR) Policy of Jendamark India
Private Limited (‘Company’ or ‘Jendamark India’)

Introduction:

JENDAMARK INDIA PRIVATE LIMITED (herein after called “Jendamark India”) is a
large manufacturers of Automation parts in India. It is a member of the Jendamark
group, which has its international headquarters in South Africa, with offices in
Germany and the USA. This global presence allows Jendamark to serve automotive
customers worldwide and offer round-the-clock service support.

Pune based Jendamark India gives Jendamark a strong presence in Asia, with a state-
of-the-art manufacturing facility. Jendamark India serves the booming Indian
automotive sector and also specializes in tooling for the aerospace industry. Working
closely with South Africa, the India entity delivers the same high-quality, cost-effective
automation solutions customer have come to expect from Jendamark.

Definitions:
(a) "Act" means the Companies Act, 2013 (18 of 2013);

(b) “Administrative overheads” means the expenses incurred by the company for
‘general management and administration’ of Corporate Social Responsibility
functions in the company but shall not include the expenses directly incurred
for the designing, implementation, monitoring, and evaluation of a particular
Corporate Social Responsibility project or programme;

(c) "Annexure" means the Annexure of the revised CSR Policy;

(d) “Corporate Social Responsibility (CSR)” means the activities undertaken by a
Company in pursuance of its statutory obligation laid down in section 135 of the
Act in accordance with the provisions contained in these rules, but shall not
include the following, namely: -

(i) activities undertaken in pursuance of normal course of business of the
company:
(ii) any activity undertaken by the company outside Indla except for tralnlng of
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(i) contribution of any amount directly or indirectly to any political party under
section 182 ofthe Act;

(iv)  activities benefitting employees of the company as defined in clause (k) of
section 2 of the Code on Wages, 2019 (29 of 2019);,

(v) activities supported by the companies on sponsorship basis for deriving
marketing benefits for its products or services;

(vi)  activities carried out for fulfilment of any other statutory obligations under
any law in force in India;

(e) "CSR Committee" means the Corporate Social Responsibility Committee of the
Board referred to in section 135 of the Act;

(f) "CSR Policy" means a statement containing the approach and direction given
by the board of a company, taking into account the recommendations of its CSR
Committee, and includes guiding principles for selection, implementation and
monitoring of activities as well as formulation of the annual action plan;

(9) "Net profit" means the net profit of a company as per its financial statement
prepared in accordance with the applicable provisions of the Act

(h) “Ongoing Project” means a multi-year project undertaken by a Company in
fulfilment of its CSR obligation having timelines not exceeding three years
excluding the financial year in which it was commenced, and shall include such
project that was initially not approved as a multi-year project but whose duration
has been extended beyond one year by the board based on reasonable
justification;

Our CSR Philosophy: -

Recognizing that business enterprises are economic organs of the society and draw
on societal resources, it is Jendamark India’'s core belief that a company’s
performance must not only be measured by its Market Cap and Revenues, but also
by its contribution to building economic, social and environmental capital towards
enhancing societal sustainability. Jendamark India believes that in the strategic
context of business, enterprises possess, beyond mere financial resources, the
transformational capacity to create game changing development models by
unleashing their power of entrepreneurial vitality, innovation and creativity. Jendamark
India will always try to undertake such Corporate Social Responsibility (CSR) projects,
which shall be far more replicable, scalable and sustainable, with a significant
orrice , Masiktiplige impact on sustainable livelihood creation and environm tql’fé'{a hment
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Our CSR Vision

Through sustainable measures, actively contribute to the Social, Economic and
Environmental Development of the community in which we operate ensuring
participation from the community and thereby create value for the nation.

Our CSR Mission

1. Ensuring socio-economic development of the community through different
participatory and need- based initiatives in the best interest of the poor and
deprived sections of the society so as to help them to become SELF-
RELIANT and build a better tomorrow for themselves.

2. Ensuring environmental sustainability through ecological conservation and
regeneration, protection & promoting biodiversity.

Our Activities

CSR Projects will be undertaken as envisaged under schedule VII of the Companies
Act, 2013 and any changes / updates in the Companies Act, 2013 will be adopted.

However, our main focus that we pursue will be in line with our stated Vision and
Mission, focused not just around our plants and offices, but also in other geographies
based on the needs of the communities.

The focus areas where special Community Development programs would be run are:

1. Ensuring environmental sustainability and ecological balance-

a) Plantation drives in schools, villages, our manufacturing units &
offices/business premises and other areas in general;

Promoting alternate energy resources;

Promoting Energy efficient manufacturing processes

Promoting use of Renewable Sources of Energy for Manufacturing process;
conservation of natural resources

Maintaining quality of soil, air & water.

Adoption of wastelands to cultivate plants;

Promoting biodiversity; PCTITN
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i) Animal welfare and veterinary services. /‘y""/”\
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i) Technical support and Knowhow for improving farming and building capacities
of small farmers.
k) Promoting agro-forestry.

2. Promotion of education especially among children, women, elderly and
the differently abled including:
a) Non-formal education programs.
b) Supporting schools with infrastructure like benches, toilets, potable
water, fans etc.
C) Supporting other educational institutions.
d) Improving educational facilities in general.
e) Supporting children for higher education.

3. Rural Development Projects.

4. Other Activities
a) Welfare for differently disabled persons
b) Setting up public libraries
¢) Reducing inequalities faced by the socially and economically backward
groups
5. Such other activities as the Board may consider to be appropriate.

Corporate Social Responsibility (CSR) Committee:

The CSR Committee of the Board of Directors shall consistas many directors as the
Companies Act, 2013 or any other law for the time being in force shall prescribe from
time to time. The functions of the CSR Committee shall be as under :

(a) To formulate and recommend to the Board, an annual action plan in accordance
with the activities specified in schedule VII of the Companies Act, 2013 or any
other directives issued by the Government from time to time;

(b) To recommend the amount of expenditure to be incurred on the activities
included in the annual action plan;,

(c) To monitor the implementation of the approved CSR projects and activities,

(d) Monitor the CSR Policy from time to time.

Our approach to implementation
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The management of Jendamark India believes that the CSR activities should be
undertaken by experts in the particular field, as such, the CSR spending is done by
means of donations to various charitable institutions and other similar organizations,
in the following manner:

1. a company established under section 8 of the Act, or a registered public trust
or a registered society, registered under section 12A and 80 G of the Income
Tax Act, 1961 (43 of 1961), established by the company, either singly or along
with any other company, or

2. a company established under section 8 of the Act, or a registered public trust
or a registered society, registered under section 12A and 80G of the Income
Tax Act, 1961, and having an established track record of at least three years in
undertaking similar activities; Or

3. a company established under section 8 of the Act or a registered trust or a
registered society, established by the Central Government or State
Government; or

4. any entity established under an Act of Parliament or a State legislature.

Registration and Collaboration:

(a) Every entity, who intends to undertake any CSR activity on behalf of the
Company is required to register itself with the Central Government by filing the
form CSR-1 electronically with the Registrar, with effect from the 01stday of
April 2021.

(b) Jendamark India may collaborate with other companies for undertaking projects
or programmes or CSR activities in such a manner that the CSR committees of

the respective companies are in position to report separately on such projects
or programmes.

CSR Funds:

The corpus for the purpose of carrying on the CSR activities would include the

followings:
e 2% of the average Net Profit made by the Company g ingpediately
. . . W b
preceding three Financial Years. /Q‘?,/\\f«oﬁ
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e Surplus arising out of CSR activities carried out by the Company and such
surplus will not be part of business profit of the Company.

Administrative Overheads:

Administrative overheads shall not exceed five percent of total CSR expenditure of the
Company for the financial year. However, expenses incurred directly for the designing,
implementing, monitoring and evaluation of a particular CSR project shall not be
considered as administrative Overheads.

Procedure:

The CSR Committee of Jendamark India shall formulate and recommend to the Board,
an annual action plan which shall include the following:

(a) the list of CSR projects or programmes that are approved to be undertaken in
areas or subjects specified in Schedule VII of the Act and as per guidelines /
directives issued by the Government from time to time;

(b) the manner of execution of such projects or programmes;

(c) the modalities of utilisation of funds and implementation schedules for the
projects or programmes,

(d) monitoring and reporting mechanism for the projects or programmes; and

(e) details of need and impact assessment, if any, for the projects undertaken by
the company:

Monitoring

The CSR Committee of Jendamark India will oversee these operations & will regularly
report to the Board. This report would indicate:

1. Achievement since last progress report / during the last quarter in terms of
coverage compared to the target and reasons for variance.

2. Achievement of the year-to-date in terms of coverage compared to the target,
plans to overcome shortfalls if any and support required from the CSR
Committee/Board to overcome the shortfalls.

3. Actual year-to-date spends compared to the budget and reasons for variance.

4. In respect of activities undertaken through outside Trust/Society/NGO's etc.
there will be mechanism of monthly reporting of progress on each such
activities and the amount incurred thereon.
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Unspent CSR amount:

(a) An Unspent CSR Account shall be opened by the Company in any scheduled
bank called “Unspent Corporate Social Responsibility Account”. Any surplus
arising out of the CSR activities shall not form part of the business profit of a
company and shall be ploughed back into the same project or shall be
transferred to the Unspent CSR Account;

(b) Unspent amount relating to Ongoing Projects shall be transferred within 30
days from the end of the financial year to the Unspent CSR Account. Such
amount may be spent within 3 financial years from the date of such transfer.

(c) Unspent amount not relating to Ongoing Project shall be transferred to any
funds specified in schedule VII viz. prime minister's national relief fund, PM
CARES Fund etc. within a period of 6 months from the end of the financial year.

Set Off:

If Jendamark India spends an amount in excess of 2% of average net profit of the
three immediately preceding financial year, then such excess amount may be set off
against the requirement to spend for CSR liabilities up to immediate succeeding three
financial years subject to the conditions that —

(a) the excess amount available for set off shall not include the surplus arising out
of the CSR activities, if any; and
(b) the Board of the Company shall pass a resolution to that effect.

Creation or Acquisition of a Capital Asset:
Capital assets created or acquired by using CSR fund shall be held by the following:

(a) a company established under section 8 of the Act, or a Registered Public Trust
or Registered Society, having charitable objects and CSR Registration Number:

(b) beneficiaries of the said CSR project, in the form of self-help groups, collectives,
entities; or

(c) a public authority:

CSR Reporting:
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applicable, as per the Companies (Corporate Social Responsibility Policy)
Amendment Rules, 2021.

Impact Assessment Study:

(a) If the Company has average CSR obligation of ten crore rupees or more in the
three immediately preceding financial years, it shall undertakeimpact
assessment, through an independent agency, for those CSR projects having
outlays of one crore rupeesor more, and which have been completed not less
than one year before undertaking the impact study.

(b) The impact assessment reports shall be placed before the Board and shall be
annexed to the annual report on CSR.

(c) The expenditure towards undertaking impact assessment shall not exceed 5%
of the total CSR expenditure for that financial year or fifty lakh rupees,
whichever is less.

Publication:

The Composition of the CSR Committee, the CSR Policy and CSR projects shall be
displayed on the website of the Company, if any.

Amendments:

If the terms of the policy differ from any existing or newly enacted law, rules,
regulations, guidelines, directives or standards governing the Company then such law,
rules, regulations, guidelines, directives or standards issued by the Government will
take precedence over this policy until such time this policy is changed to that effect.

Conclusion:

Jendamark India is committed to enrich and enhance quality of life of people by
creating sustainable economies and by finding environment friendly solutions to local
problems.
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To promote biodiversity, over 10,000 saplings were planted during FY 2010-21
Jendamark observed the World Environment Day and motivated rural
communities and employees to plant saplings.
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Promotion of education, special education and vocational skills
Jendamark provide school to local government school, ZP
school velu
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Jendamark India supports the work of Arpan —an NGO which has provided
prevention, counselling and intervention services to over 130 000 children and
100 000 adults, irrespective of their socio-economic background, gender,
sexuality, caste, religion or political affiliation.

Aside from financial support, we are also exploring other avenues to assist in this
important mission. Recently, Arpan director Priya Bhargava gave some of our
team members an eye-opening talk about childhood sexual abuse, keeping
children safe during Covid-19, and the warning signs to watch for.

PrewvernntiTug arnd

Respondimng to
Child Sexual Abuse

A LA T e R
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SJENODAMARK

Our healthcare workers are on the frontlines of battling the Covid-19 pandemic,
putting themselves in the path of this virus to save lives every day.

With deepest sincerity, we at Jendamark India want to thank every one of them for
risking their own lives day in and day out.

Doctors, nurses and other hospital and clinic staff deserve our respect,
encouragement and praise for supporting us during these dark times.

To show our gratitude, our team dropped in at our nearest Covid care center to deliver
gifts and refreshments for our healthcare heroes.
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Lockdown has been really tough on our senior citizens, who have been kept
away from their loved ones for their own protection. Last Sunday, we showed
the 80 elderly residents of Matoshri Old Age Home some care by dropping off
T-shirts and other essentials with the administrative staff. While we couldn't
spend time with them personally, we hope they felt the love.
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Thank you
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